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Council’s role
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Elected Members
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Elected Members
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MARK NEWMAN

Chief Executive Officer
B.Com, Cert Local Govt.
Treasurer, Cert Local
Govt. Clerk

Responsible for the

overall operation of the
organisation specifically
governance, marketing and
communications, and
overseeing Legal and
Services

TONY FREE

Director Sustainable
Development

BA (Urban Studies) MBA
MPIA

Responsible for Planning
& Projects (Statutory &
Project teams), Natural &
Built Environment,
including Environmental
and Sustainability,
Building Services,
Development Compliance
Services and Land
Management Services

GERRY POEPJES
Director Corporate
Services
BE, MBA

Responsible for Corporate
Development, Procurement
and Compliance Services,
Information Management,
Business Services, Customer
Services, Records and Rates

Executive Management

IAN HILL
Director Community &
Economic Development
MBA, GRAD DIP MAN;
DIP LG

Responsible for
Community Services,
Economic Opportunities,
Recreation Centres and
Services,

Environmental

Health, Ranger and
Emergency Services

ALLAN CLAYDON
Director Works &
Services

MEM, B.E.(HONS): GRAD

DIP BUS; GRAD DIP

ENG;

Heads a large section of
the City’s activities,
including works, parks,
infrastructure and
projects

WIDO PEPPINCK
Corporate Lawyer
B.JURIS, LL.B

Leads the Legal and
Compliance team and is
responsible for reviewing
various laws relevant to
local government and
overseeing any legal
matters
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City’s Role and Vision

Overview

The City of Mandurah is proud to acknowledge the
Bibbulmun nation as the traditional custodians of
this land. The name Mandurah is derived from the
word “Manjar’ meaning “meeting place”.

Mandurah is indeed a meeting place of land and
water, people and cultures, the natural and built
environment, and traditional and modern ideas. The
City of Mandurah values this diversity and is open to
the challenges facing it during the current rapid
population growth and development.

As part of Mandurah’s Community Charter and
Strategic Plan 2005-2008, the City continues to plan
and progress short and long-term goals that will
sustain our community into the future and ensure
Mandurah is a great place to live, work and play.

The Annual Report 2006-2007 provides an update
of our achievements under this charter and strategic
plan including our many partnerships with
government, business and the community because
it is this cooperation and involvement that helps us
achieve the best results possible for present and
future generations.

Vision

Mandurah - A Vibrant City, Innovative, Creative and
Diverse

Mission Statement

To create a vibrant and sustainable community
maximising opportunities through innovation and
partnerships

Principles

Working with these principles the City’s progress
towards the vision are:

Protection of environmental assets for future
generations

Continuous improvement in achieving best
outcomes for our community

Ensuring environmental and economic well
being.

Values
Respect, Confidence, Integrity and Trust

complemented by transparency, trust, vision and
creativity



People — high levels of community
participation and quality of life,
including access to services and
opportunities

Ensure community involvement in our
planning and development

Actively pursue increased educational
participation for all our community

Facilitate participation of all community
sectors in community life

Ensure improved and equitable access to
community services

Provide healthy recreation, entertainment
and lifestyle opportunities

Foster vibrant arts and cultural activities
Engender community pride and satisfaction

Value and celebrate the growing diversity
within our community

Provide a great place to live and work

Planet — protection of our
environment, sustaining the
essence of Mandurah

Protect Mandurah’s biodiversity
Promote sustainable urban design

Protect and enhance the Peel Waterways
and coastal areas

Protect and enhance Mandurah’s
significant natural, cultural and built
heritage

Provide quality public spaces

Promote nature based and eco-tourism
within Mandurah and the Peel Region

Promote the improvement of air quality

Ensure waste is managed in a sustainable
manner

Strategic Objectives

Prosperity — add to the wealth and
success of our community

Capitalise on the opportunities offered by
Information, Communication and

Technology sector

Enhance and market visitor attractions
Attract and foster new business and quality
jobs

Promote and support the growth of existing
business across all industries

Create a vibrant city centre with the
business community

Actively plan, manage and expand the
city’s infrastructure to cater for current

and future economic growth

Actively participate in and promote regional
development and cooperation

Planning and Performance —
integrated and regional planning
occurs across all areas and
continually achieve the best
outcomes of our community

Actively initiate, participate in and promote
partnerships in local and regional

development

Actively influence the growth which occurs
in Mandurah

Lead, invest in and manage strategic
thinking and planning

Lead the planning for the provision of
major infrastructure

Provide and develop good governance and
financial management

Increase accountability and performance
monitoring

Develop a culture of continuous
improvement

Create and promote a positive image of the
City



Plan for the Future

The City’s Plan for the Future is revised every two years. The last Plan was prepared in 2006 for the
2005-2006 Annual Report and will be revised again in 2008 for the 2008-2009 Annual Report. The
Plan for the Future in this report and replicated from the 2006 Annual Report is still current.

Introduction

This Plan complements the City of Mandurah’s
Community Charter and Strategic Plan 2005-2008
and replaces the former Principal Activity Plan
which Councils were required to produce each year
in accordance with the Local Government Act 1995.

The purpose of this Plan is to provide broad
overview of the ongoing services and specific
strategies and projects that will be undertaken to
achieve the objectives outlined in the City's
Community Charter and Strategic Plan to:

Encourage high levels of community
participation and quality of life, including
access to services and opportunities

Protect our environment, sustaining the
essence of Mandurah

Add to the wealth and success of our
community

Ensure that integrated and regional planning
occurs across all areas

Continually achieving the best outcomes for
our community.

The Plan provides a basis for the development of
the City’s annual budget. The services and projects
outlined in the Plan are reflected in the budget,
which contains greater financial detail about these
activities. Whist these documents are closely linked,
the Plan for the Future is designed to assist the
public in understanding the broad directions the City
will be taking over the coming years.

Format for the Plan for the Future

The Plan for the Future is presented within a similar
framework to the Community Charter and Strategic
Plan, highlighting key projects, programs and
services of the City within five key focus areas of:

People
Planet
Prosperity
Planning
Performance

Whilst not intended to be a financial plan, this Plan
will contain:

Financial Summary of Budget Information
Incomes and Expenditure Sources

Funding Projections

Assumptions current to the time of
preparation of this Plan

Brief description of the projects, programs
and services.

A comprehensive review of the City’'s Community
Charter and Strategic Plan will be conducted in
2007. The review will result in the development of a
10-year Strategic Plan and the community will again
be invited to participate at key stages in the
formulation of this new longer term plan.

2006-07 Assumptions

The financial assumptions on which this Plan for the
Future is based are as follows:

Cost escalation ratio of 10 per cent annually,
including capital work costs

Increase in employees’ cost of four per cent
annually, taking into account individual
increments and salary rate adjustments

Rate revenue to rise by five per cent per
annum, except in a property revaluation year
Discretionary fees and charges to increase by
four per cent annually

Average interest income on investment fund
of 6.2 per cent per annum

Loan funds are used for capital projects.



Plan for the Future



Plan for the Future  Key Focus Areas
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Corporate Services Directorate
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Sustainable Development

Directorate
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Works & Services
Directorate
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Community & Economic
Development Directorate
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